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Personal particulars

Name:

Date of birth:
Place of birth:
Nationality:
Marital status:
Sex:

Office address:

Office phone:
E-mail:

Prof.dr. Didier Fouarge

August 14, 1970

Namur, Belgium

Belgian

Married, 3 children

Male

Research Centre for Education and the Labour Market (ROA)
P.O. Box 616

6200 MD Maastricht

0031 43 3883647
d.fouarge@maastrichtuniversity.nl

Professional experience

2021~

2016—

2014-

2007-2013

1999-2007

1999-2005

1998-1999

1994-1998

1994-1998

Director of the Research Centre for Education and the Labour Market (ROA),
Maastricht University

Chair of Dynamics of Skills Allocation, Maastricht University School of Business
and Economics

Head of research of the Dynamics of the Labour Market research programme at
the Research Centre for Education and the Labour Market (ROA), and member of
ROA’s Management Team, Maastricht University (1.0 fte, tenured)

Researcher at the Research Centre for Education and the Labour Market (ROA),
Maastricht University (1.0 fte, tenured)

Researcher at the Institute for Labour Studies (OSA, Organisatie voor Strategisch
Arbeidsmarktonderzoek), Tilburg (0.5 fte until 2005, 1.0 fte thereafter, tenured)
Post-doc at the Tilburg Institute for Social and Socio-Economic Research,
Department of Sociology, Tilburg University (0.5 fte, fixed-term)

Lecturer Labour and Social Security at the Department of Social Security Studies,
Faculty of Social Sciences, Tilburg University (1.0 fte, fixed-term)

Lecturer Labour and Social Security at the Department of Social Security Studies,
Faculty of Social Sciences, Tilburg University (0.4 fte, fixed-term)

PhD at the Department of Social Security Studies, Faculty of Social Sciences, Tilburg
University, the Netherlands (0.6 fte, fixed-term)

Doctorate in 2002; title: ‘Minimum protection and poverty in Europe. An
economic analysis of the subsidiarity principle within EU social policy’ (revised
version published in 2004 by Edward Elgar)

Promotors: Prof.dr. J. Berghman & Prof.dr. R. Muffels

Education and personal development

2023
2023

Maastricht University Sexual Safety Programme — SAFE SPACE theatre play
Maastricht University Sexual Safety Programme — Responding to Disclosures of
Sexual Violence



2023 Leadership Academy Maastricht University, Leadership and Inappropriate

Conduct

2023 Leadership Academy Maastricht University, Social Safety: Active Bystander,
Leadership and Inappropriate Conduct

2023 Leadership Academy Maastricht University, Workshop Recognition and Reward

2021 Intercultural training, Maastricht University

2019 Fundamentals of Leadership, Maastricht University

2016 Masterclass Leiderschap en Innovatie, School of Business and Economics,
Maastricht University, the Netherlands

2015 Fast Forward Programme, School of Business and Economics, Maastricht
University, the Netherlands

2014 How Leading Becomes Leadership, Maastricht University, the Netherlands

2010 Basic Teaching Qualification (BKO), Maastricht University, the Netherlands

1996 Course on ‘Didactical skills’, Tilburg University, the Netherlands

1995 Course on ‘Linear structural analyses (LISREL)’, Utrecht University, the Netherlands

1995 PSID Summer Workshop, Institute of Social Research, University of Michigan, Ann
Arbor, USA

1994 Course ‘Panel data and latent variables’, Tilburg University, the Netherlands

1993 Economics and social policy at Tilburg University, the Netherlands (Erasmus
programme)

1991-1992 Economics at Maastricht University, the Netherlands (Erasmus programme)

1989-1994 Economics at the Facultés Universitaires Notre-Dame de la Paix, Faculté des

Sciences Economiques et Sociales, Namur, Belgium (specialisation: economics of
the public sector, development economics, micro economics), Cum Laude
1988-1989 English at the South Devon College of Arts & Technology, Torquay, England
English language certificates obtained:
- ‘Co co’ Certificate; University of Cambridge
- First Certificate in English; University of Cambridge
- Certificate of Proficiency; University of Cambridge
1982-1988 Secondary Education, Namur, Belgium

Research topics

- Labour market dynamics, labour supply decision (working time, retirement), human capital and
skills, occupational and educational choice, monetary and non-monetary poverty, income
distribution and dynamics, social security, welfare state, migration

- Quantitative methods, field experiments, panel data, analysis of large-scale micro data

Fellowships and other professional assignments

- Secretary of the European Association of Labour Economists (EALE), 2021-now

- Member of Maastricht University Advisory Council Diversity & Inclusivity, 2017-now

- Theme leader of GSBE research theme Learning and Work, Maastricht University School of
Business and Economics (2018—2020)

- Research fellow of IZA, Bonn, 2016-now.

- Research fellow of GSBE (Graduate School of Business and Economics), Maastricht University,
2011-now.

- Research fellow of Netspar, Tilburg University, 2012-now.



Teaching experience

- Guest lectures for MSc Specialization “Technology, markets and societal change”, December
2022, Maastricht University School of Business and Economics.

- YUMP lecture on “Skills in demand”, 1 June 2021, Maastricht University.

- Corporate training on ‘labour market dynamics’ for Province of Limburg, the Netherlands (2019)

- Guest lectures for MARBLE Research Course, Maastricht University School of Business and
Economics (2018-2020).

- Course coordinator Economics of Labour Markets and Human Capital (MSc Learning and
Development in Organisations), Maastricht University School of Business and Economics (2018—
2020).

- Course organisation and tutoring in Economics of Labour Markets and Human Capital (MSc
Learning and Development in Organisations), Maastricht University School of Business and
Economics (2009-2020).

- Approaches to skills anticipation and matching — experiences in the EU and Eastern Partnership
region: linking research on labour market and skills dynamics with policy making. Workshop for
the European Training Foundation (ETF) in the framework of the Eastern Partnership (EaP), 21-22
June 2016.

- Executive Training: Labour Market Analysis, MSM Workshop Leadership and Management of
Higher Education Institutions (November-December 2015).

- QGuest lecture Economics Policy Research, Maastricht University (2011).

- Tutoring Economics Policy Research, Maastricht University (2010).

- Training course (including organisation) on panel data methodology for PhDs, EPU-Net
Advanced Training Course in Panel Analysis Using the ECHP, Tilburg University (March 2005).

- Advanced training course: Exploiting panel data for social and economic policy research:
Methods and applications, IMPALLA, CEPS Luxembourg (October 2006).

- Lecturer Labour and Social Security at the Department of Social Security Studies, Faculty of
Social Sciences, Tilburg University (1994-1999).

- Supervision and evaluation of various Master students (1996—now); Tilburg University, Maastricht
University, Wageningen University, Facultés Universitaires Notre-Dame de la Paix.

PhD supervision

- Ziyue Zhu, PhD on Skills Demand and Supply, Maastricht University School of Business and
Economics (Sept. 2023-).

- Pelin Ozgiil, PhD on Impact of Artificial Intelligence on Work and Workers (ai:conomics project),
Maastricht University School of Business and Economics (Oct. 2021-).

- Nicholas Rounding, PhD on Impact of Artificial Intelligence on Work and Workers (ai:conomics
project), Maastricht University School of Business and Economics (Oct. 2021-).

- Dennis Kubitza, PhD in labour economics, joint with Bundesinstitut fuir Berufsbildung (BIBB) /
Maastricht University School of Business and Economics (Sept. 2021-).

- Carolin Linckh, PhD in labour economics, joint with Bundesinstitut fiir Berufsbildung (BIBB) /
Maastricht University School of Business and Economics (December 2020 ).

- Hala El Demellawy, PhD on measures of self-regulated learning using machine learning
technologies, Maastricht University School of Business and Economics (Sept. 2020- ).

- Sandra Pérez Rodriguez, PhD on occupational and study choice, Maastricht University School of
Business and Economics (Sept. 2020 ).

- Renata Gukovas, external PhD on Human Capital and Occupational Mobility, School of
Governance (March 2020- ). Current position: World Bank.
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- Pascal Hess, PhD in labour economics, Maastricht University School of Business and Economics
(PhD defence in April 2024: “How does salient information on economic prospects shape human
capital investments?”). Current position: Institute for Employment Research (IAB).

- Bart de Koning, PhD on the role of labour market information in educational choice, Maastricht
University School of Business and Economics (PhD defence in Sept. 2022: “Empirical Studies on
Information, Beliefs, and Choices in Education and Work”). Current position: Cornell University.

- Dr. Merve Nezihe Ozer, PhD on migration, Maastricht University School of Business and
Economics (PhD defence in Nov. 2020: “Essays on drivers and long-term impact of migration”).
Current position: DHL.

- Dr. Ahmed Elsayed, Maastricht University School of Business and Economics (PhD defence in April
2015: “Essays on working hours”). Current position: Senior Research Associate at IZA Bonn.

- Dr. Annemarie Kiinn-Nelen, Maastricht University (PhD defence in June 2012: “Part-time
employment and human capital development”). Current position: Associate Professor at ROA,
Maastricht University School of Business and Economics.

- Dr. Dimitris Pavlopoulos, Tilburg University (PhD defence in September 2007: “Wage mobility
Patterns in Europe”). Current position: Associate Professor at the Vrije Universiteit Amsterdam.

- Dr. Trudie Schils, Tilburg University (PhD defence in December 2005: “Early Retirement Patterns
in Europe. A comparative Panel Study”). Current position: Professor at Maastricht University
School of Business and Economics.

PhD assessor

- Assessment committee and jury member Lin Rouvroye, “Secure or at Risk? Employers and Young
Adults on their Preferences and Experiences regarding Flexible Employment Contracts”,
University of Groningen (ongoing).

- Assessment committee and jury member Michiel Bal, PhD on skills and digital transformation in
the industry sector, KU Leuven (ongoing).

- Assessment committee and jury member Niels van der Baan, “Facilitating the education-to-work
transition. Coaching for employability unravelled”, Maastricht University, 29 January 2024.

- Assessment committee and jury member Albert Rutten, “Essays on Work and Retirement”,
Tilburg University, 10 November 2023.

- Jury member Johanna Schmitz-Peiffer, “The power of personality”, Maastricht University, 27
September 2023.

- Assessment committee and jury member Peter van der Meer, PhD on job insecurity and mental
health, Utrecht University, 29 August 2022.

- Assessment committee and jury member Hannah Van Borm, PhD on discrimination, Universiteit
Gent, 26 November 2021.

- Assessment committee and jury member Lucille Mattijssen, “Non-standard Employment:
Prospect or Precarity?”, Vrije Universiteit Amsterdam, 2 November 2021.

- Chair of assessment committee and jury member Colja Schneck, “Skill dispersion, firm
specialisation, and wage inequality”, Maastricht University, 30 September 2021.

- Assessment committee and jury member dr. Maxime Pettinger, “Three essays on the role of
institutions in labour market polarization”, Université du Luxembourg, 10 September 2021

- Chair of assessment committee and jury member dr. Alexandra de Gendre, “Behavioral barriers
to success in education”, Maastricht University, 29 April 2021.

- Jury member dr. Etiénne Wijler, “High-dimensional time series analysis: unit roots, cointegration
and forecasting”, Maastricht University, 14 January 2021.

- Assessment committee and jury member dr. Omar R. Rodriguez Torres, “Essays on
entrepreneurship in Columbia”, Maastricht University, 15 October 2020.
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- Assessment committee and jury member Patima Chongcharoentanawat, “Beyond a snapshot
inequality economic mobility and policy evaluations”, Maastricht University, 16 December 2019.

- Jury member dr. Stan Vermeulen, “Hot for teacher: studies on teacher career and skill
development in the Netherlands”, Maastricht University, 23 May 2019.

- Jury member dr. Maria Ferreira, “Human capital development at school and work”, 10 May 2019.

- Jury member dr. Frauke Meyer, “Individual motives for (re-)distribution”, Maastricht University,
20 February 2019.

- Assessment committee and jury member dr. Willemijn Ruizendaal, “The myth of small data”,
Tilburg University, 26 June 2018.

- Assessment committee and jury member dr. Clotilde Mahé “Essays on migration and
occupational choice”, Maastricht University, 22 June 2018.

- Chair of assessment committee and jury member dr. Caroline Whener, “Too Scared to Achieve:
The Relation between Neuroticism, Conscientiousness and Socioeconomic Outcomes”,
Maastricht University, 25 May 2018.

- Assessment committee and jury member dr. Marion Collewet, “Working hours: preferences, well-
being and productivity”, Maastricht University, 19 January 2017.

- Jury member dr. Raquel Tsukada, “Household production with labor-saving technology”,
Maastricht University, 15 November 2016.

- Jury member dr. Jos Sanders, “Sustaining the employability of the low skilled worker:
development. Mobility and work redesign”, Maastricht University, 8 June 2016.

- Assessment committee and jury member dr. Anika Jansen, “Firm’s incentives to provide
apprenticeships. Studies on expected short- and long-term benefits”, Maastricht University, 5
June 2016.

- Jury member dr. Nevena Zhelyazkova, “Work-family reconciliation and use of parental leave in
Luxembourg”, Maastricht University, 4 February 2015.

- Jury member dr. Olga Skriabikova, “Preferences, institutions, and economic outcomes: an
empirical investigation”, Maastricht University, 31 October 2014.

- Jury member dr. Jan Feld, “Making the invisible visible. Essays on overconfidence,
discrimination and peer effects”, Maastricht University, 24 October 2014.

- Jury member dr. Harald Ulrich Pfeifer, “Empirical investigations of the costs and benefits of
vocational education and training”, Maastricht University, October 2013.

- Jury member dr. Ruud Gerards, “Unemployment and Employability: how firms can help”),
Maastricht University, May 2012.

- Assessment committee and jury member dr. Frédéric Salladarré, “Flexibilités et sécurités dur le
marché du travail”, Université de Nantes, July 2008.

Research grants and awards

- Skills2Capabilities (co-applicant), Horizon Erurope, GAP-101094758, 2023-2026.

- Bevordering kansrijke studiekeuzes door jongeren (main applicant), Instituut GAK grant 2023-
392, 2023-2025.

- The role of pensions for career decisions (co-applicant), Instituut GAK grant 2021-249, 2022-
2024.

- Artificial Intelligence and the Future of Work: Evidence From Field Experiments and
Administrative Data (co-applicant), Grant from Bundesministerium fiir Arbeit und Soziales,
Denkfabrik Digitale Arbeitsgesellschaft, KI-Observatorium, 2021-2024.

- Monitor arbeidsmarkt Klimaatakkoord (ROA, with PBL), NRO grant (SER), 2021-2022.

- Effecten van prikkels op (on)gewenst gedrag van leerlingen, leraren en schoolleiders (co-
applicant), NRO Programmaraad voor Beleidsgericht Onderzoek 40.5.20400.021, 2021-2023.
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- NSV-VBO Prijs voor Beleidsonderzoek 2019, NRO project De toekomst van vakmanschap (R.
van der Velden, D. Fouarge M. Levels, C. Meng, M. Buisman, A. van der Meijden, R. Petit, T.
Bol, J. Rozer, H. van de Werfhorst, M. Groeneveld, H. Smulders & A. Westerhuis).

- Project Onderwijs-Arbeidsmarkt 2018-2026: Arbeidsmarktanalyses, prognoses en actuele
informatie voor een transparante arbeidsmarkt, NRO Grant (main applicant), 405-17-900,
2018-2019 + Grant renewal 2020-2021 + Grant renewal 2022-2023.

- Levenslang leren en competentieontwikkeling, NRO Grant (co-applicant), 405-16-402, 2016-
2018.

- De toekomst van vakmanschap, NRO Grant (co-applicant), 405-15-400, 2015-2017.

- Hoe gevoelig is de uittredeleeftijd voor veranderingen in het pensioen stelsel?, Netspar
Topicality grant, 2011.

- Emerald Literati Network Awards for Excellence 2011 (Highly Commended Papers for ‘Escaping
low pay: do male labour market entrants stand a chance?’).

- Part-time Employment and Human Capital Development, NWO Open MaGW Program (co-
Applicant), 400-09-122, 2009.

- Research project “What does social capital do to your income? A cross-country comparison”,
IRISS-C/1, 2007, 20 research days.

- Research project “Costs of non-social policy: towards an economic framework of quality social
policies — and the costs of not having them”, European Commission, DG EMPL, 2002
(VC/2002/0337), 30 research days.

- Acquisition and coordination of various contract research projects for, a.o., Dutch Ministries,
European Commission, European Foundation (1999—now).

External professional activities

- Member of steering group Nationaal OnderwijsLab Artificiéle Intelligentie (NOLAI), 2022-now.

- Member of Skills sounding board, S-BB, 2022-now.

- Member of scientific committee for SEOR project ‘Ondersteuning van optimale
loopbaankeuzes’ (financed by Instituut GAK), 2020-now.

- Member of Kennisatelier Leren en Ontwikkelen for Kennisagenda Online Samenleving, 2021.

- Expert Working Group CEDEFOP European Skills Survey, 2018-2020.

- Advise to Province of Limburg ‘Opgaven voor de toekomst van de arbeidsmarkt in Limburg’, with
Baarsma, B., Thissen, T., Wilthagen, T. (2018-2019).

- Expertsessie ‘aansluiten onderwijs — arbeidsmarkt’ in kader van Brede Maatschappelijke
Heroverwegingen, 21 oktober 2019.

- Keynote Bijeenkomst Strategische Agenda Hoger Onderwijs (met minister van OCW, rectoren
van UvA, Radboud, Groningen, ....), Nijmegen, 6 mei 2019.

- Member of Statistics Netherlands (CBS) ‘Gebruikersraad Sociale Statistieken’, 2019-now.

- Member of Statistics Netherlands (CBS) ‘Expertgroep Arbeid’, 2016-2019.

- Expert voor arbeidsmarktkansen in het mbo, VNO/NCW, Commissie Beroepsonderwijs (CBON),
8 maart 2016, Den Haag.

- Chairperson of scientific committee Social Cultural Planbureau (SCP) project ‘Als werken niet
loont’ (financed by Instituut GAK), 2016-2017.

- Scientific evaluator Fonds Wetenschappelijk Onderzoek — Vlaanderen (FWO), 2016

- Expert at Rondetafelgesprek over technologie en arbeidsmarkt, Tweede Kamer de Staten-
Generaal, commissie SZW, The Hague, 7 September 2015.

- Expert on ‘Training and employability of older workers’ to OECD mission to SZW, The Hague, 4
February 2013.

- Scientific evaluator IRISS-C/I programme, 2006-2010.
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- Aduvise for ‘Strategische Kennisagenda 2010-2020’, Ministry SZW, 2007.

- Scientific evaluator for the Belgian Science Policy (BELSPO) research programme, 2006.

- External reviewer for VIONA research programme (Flemish government), 2001-2005.

- External reviewer for NWO Open Competition, 2003.

- Advisory board Nederlands Instituut voor Sociale Zekerheid (NISZ), 2003—2007.

- Chairman PhD committee research school ‘Arbeid Welzijn en Sociaal-economisch Bestuur’
(AWSB), Utrecht, 1995—-1998.

- Member of the Board of Directors research school ‘Arbeid Welzijn en Sociaal-economisch
Bestuur’ (AWSB), Utrecht, 1995-1998.

- Secretary committee ‘Causes of poverty’ for preparation of Social Conference, 1997.

- Organisation of workshops and conferences: Belgian Day for Labour Economists (2019), ROA
Workshop on Older Workers’ Skills and Labour Market Behaviour (2019), ROA Workshop on
Dynamics of Skills Supply and Demand (2018), GSBE Learning & Work Workshop (2019),
TNO/ROA conferentie ‘Doorwerken na de AOW-gerechtigde leeftijd’ (2017), OSA Seminar Series
(2000-2007).

- Associate editor of Tijdschrift voor Arbeidsvraagstukken (2002—2020), Over.Werk (Tijdschrift van
het Steunpunt Werkgelegenheid Arbeid en Vorming, Leuven, Belgium, 2001-2008).

- Reviewer for Applied Economics, Croatian Medical Journal, De Economist, Demography, Education
Economics, Economics of Education Review, Economics of Innovation and New Technology,
European Economic Review, European Journal of Social Security, European Societies, International
Labor Relations Review, Journal of Behavioral and Experimental Economics, Journal of Economic
Behavior & Organization, Journal of Labor Economics, Journal of Managerial Psychology, Journal of
the Royal Statistical Society, Journal of Social Policy, LABOUR, Labour Economics, Longitudinal and
Life Course Studies, Studies in Continuing Education, The Journal of the Economics of Ageing,
Tijdschrift voor Arbeidsvraagstukken, Tijdschrift voor Sociologie, Work and Occupations.

- (Co-)organizer of conferences: Experiments on Information Frictions and Job Search (2022),
TECHNEQUALITY Conference (2021), Belgian Day for Labour Economists (2019), Workshop Older
Workers’ Skills and Labour Market Behaviour (2019), Workshop on Dynamics of Skills Supply and
Demand (2018).

Statistical software

Excellent knowledge of Stata, SPSS. Good knowledge of SAS.

Languages

French Mother tongue
Dutch High proficiency
English High proficiency

Miscellaneous

Hobbies: fencing, race biking, black & white photography, cooking.



List of publications (by date of publication)

International refereed Journals

Poulissen, D., De Grip A., Fouarge, D., & Kiinn-Nelen, A. (2023). Employers’ willingness to invest in
the training of temporary versus permanent workers: a discrete choice experiment. Labour
Economics, 84. https://doi.org/10.1016/j.labeco.2023.102430

Fouarge, D. & Hess, P. (2023). Preference-Choice Mismatch and University Dropout. Labour
Economics, 83. https://doi.org/10.1016/j.labeco.2023.102405

Salamanca, N., De Grip, A., Fouarge, D., & Montizaan, R. (2020). Locus of control and investment in
risky assets. Journal of Economic Behavior & Organization. 177, 548-568.

De Grip, A., Fouarge, D., & Montizaan (2020). Redistribution of individual pension wealth to
survivor pensions: Evidence from a stated preferences analysis. Journal of Economic Behavior &
Organization, 173, 402-421.

De Grip, A., Fouarge, D., Montizaan, R., & Schreurs, B. (2020). Train to retain: Training
opportunities, positive reciprocity, and expected retirement age. Journal of Vocational Behavior,
117, 103332.

Buligescu, B., Borghans, L., & Fouarge, D. (2020). The impact of occupational segregation on
occupational gender pay gap in the European union. Journal of Community Positive Practices,
20(4), 86-111.

Fouarge, D., Ozer, M., & Seegers, P. (2019). Personality traits, migration intentions, and cultural
distance, Papers in Regional Science, 98: 2425-2454. [Top 10 downloaded paper 2018-2019]

Elsayed, A., De Grip, A., Fouarge, D. & Montizaan, R. (2018). Gradual retirement, financial
incentives, and labour supply of older workers: Evidence from a stated preference analysis.
Journal of Economic Behavior & Organization, 150, 277-294.

Kiinn-Nelen, A., De Grip, A., & Fouarge, D. (2015). The relation between maternal work hours and
the cognitive development of young school-aged children. De Economist, 163(2), 203-232.

Fouarge, D., Kriechel, B., & Dohmen, T. (2014). Occupational sorting of school graduates: The role
of economic preferences. Journal of Economic Behavior & Organization, 106, 335-351.

Pavlopoulos, D., Fouarge, D., Muffels, R., & Vermunt, J. (2014). Who benefits from a job change:
The dwarfs or the giants? European Societies, 16(2), 299—-319.

Nelen, A., De Grip, A., & Fouarge, D. (2013). Is part-time employment beneficial for firm
productivity? Industrial and Labor Relations Review, 66(5), 1172-1191.

De Grip, A., Fouarge, D., & Montizaan, R. (2013). How sensitive are individual retirement
expectations to raising the retirement age? De Economist, 161(3), 225-251.

Beausaert, S., Segers, M., Fouarge, D., & Gijselaers, W. (2013). Effect of using a Personal
Development Plan on learning and development. Journal of Workplace Learning, 25(3), 145—
158.

Fouarge, D., Schils, T., & De Grip, A. (2013). Why do low-educated workers invest less in further
training? Applied Economics, 45(18), 2587-2601.

Fouarge, D., De Grip, A., Smits, W., & De Vries, R. (2012). Flexible contracts and human capital
investments. De Economist, 160(2), 177-195.

Koster, F., De Grip, A., & Fouarge, D. (2011). Does perceived support in employee development
affect personnel turnover? The International Journal of Human Resource Management, 22 (11),
2403-2418.

Pavlopoulos, D., & Fouarge, D. (2010). Escaping low pay: do male labour market entrants stand a
chance? International Journal of Manpower, 31(8), 908—927. [Emerald Literati Network Awards
for Excellence 2011]



Fouarge, D., Manzoni, A., Muffels, R., & Luijkx, R. (2010). Childbirth and cohort effects on mothers’
labour supply: a comparative study using life history data for Germany, the Netherlands and
Great Britain. Work, Employment and Society, 24(3), 487-507.

De Grip, A., Fouarge, D. & Sauermann, J. (2010). ‘What affects international migration of European
science and engineering graduates?’. Economics of Innovation and New Technology, 19(5), 407—
421.

Fouarge, D., & Muffels, R. (2009). Working part-time in the British, German and Dutch Labour
Market: Scarring for the Wage Career? Journal of Applied Social Science Studies, 129(2), 217—-
226.

Fouarge, D., & Schils, T. (2009). The effect of early retirement incentives on the training
participation of older workers. LABOUR, 23(s1), 85-109.

Pavlopoulos, D., Fouarge, D., Muffels, R., & Vermunt, J. (2007). Job mobility and wage mobility of
high- and low-paid workers. Journal of Applied Social Science Studies 127(1), 47-58.

Fouarge, D., & Layte, R. (2005). Welfare regimes and poverty dynamics: the duration and
recurrence of poverty spells in Europe. Journal of Social Policy, 34(3), 407-426.

Muffels, R., & Fouarge, D. (2004). The role of European welfare states in explaining resources
deprivation. Social Indicators Research, 68(3): 299-330.

Muffels, R., & Fouarge, D. (2002). Working profiles and employment regimes in Europe. Journal of
Applied Social Science Studies, 122(1), 85-110.

Monographs

Fouarge, D. (2017). Veranderingen in werk en vaardigheden. Inaugural speech, Maastricht
University.

Fouarge, D. (2004). Poverty and subsidiarity in Europe. Minimum protection from an economic
perspective. Cheltenham: Edward Elgar.

Fouarge, D. (2002). Minimum protection and poverty in Europe. An economic analysis of the
subsidiarity principle within EU social policy. Amsterdam: Thela Thesis.

Edited volumes (as co-editor)

Fouarge, D., & De Grip, A. (2008). Technotopics Ill. Essays over onderwijs en arbeidsmarkt voor
bétatechnici. Den Haag: Platform Béta Techniek.

Arts, W., Entzinger, H., Muffels, R. (with Boos, K., & Fouarge, D.) (2004). Verzorgingsstaat vaar wel.
Assen: Koninklijke Van Gorcum.

Ester, P., Fouarge, D., Kerkhofs, M., & Roman, A. (2003). ICT, arbeid en organisatie. Den Haag: Reed
Business Information.

Contributions to English books

Fouarge, D., A. de Grip, W. Smits & R. de Vries (2011). Flexible contracts and human capital. In: F.
Corvers, R. Euwals & A. de Grip (eds.). Labour market flexibility in the Netherlands. The role of
contracts and self-employment. The Hague: De Swart (pp. 66—80).

Fouarge, D. & P. Ester (2009). ‘Understanding migration decisions in Eastern and Western Europe:
perceived costs and benefits of mobility’. In: Fassmann, H., M. Haller and D. Lane. Migration
and mobility in Europe. Trends, patterns and control. Cheltenham: Edward Elgar.

Fouarge, D. and P. Ester (2008). ‘How willing are Europeans to migrate? A comparison of migration
intentions in Western and Eastern Europe’. In: P., Ester, R. Muffels, J. Schippers and T.
Wilthagen (eds.). Innovating European Labour Markets. Dynamics and perspectives.
Cheltenham: Edward Elgar (pp. 49-71).



Fouarge, D. & R. Muffels (2008). ‘Part-time work and childbirth in Europe: Scarring the career or
meeting working-time preferences?’. In Muffels, R. (ed.). Flexibility And Employment Security In
Europe. Labour Markets in Transition. Cheltenham: Edward Elgar. (pp. 223-254).

Fouarge, D. and C. Baaijens (2006). ‘Labour supply preferences and job mobility of Dutch
employees’. In: Messenger, J., J-Y. Boulin, M. Lallement, and F. Michon (eds.). Decent working
time: new trends new issues. Geneva: ILO (pp. 155-179).

Fouarge, D. and C. Baaijens (2004). ‘Labour supply preference and job mobility of Dutch
employees’. In: Degenne, A., J-F. Giret, C. Guégnard, J-J. Paul and P. Werquin (eds.), Genre et
données longitudinales. Xles journées d’analyse longitudinale du marché du travail. Marseille:
Centre d’étude et de recherche sur les qualifications. (pp. 21-32).

Layte, R. and D. Fouarge (2004). ‘The dynamics of income poverty’. In: Berthoud, R. and M. lacovou
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London LSE (2010); PAS: Pleasure, Art & Science Festival, Maastricht (2018); PIAAC International
Conference (2015); RC28 Spring Meeting: Social Stratification and Insiders/Outsiders, Florence
(2008); Royal Economic Society (2013); Society for the Study of Economic Inequality (ECINEQ:
2005); The Network for European Social Policy Analysis (ESPANET: 2006); WorldSkills Conference
(2018); Worldwide Universities Network Economics Workshop (2016); and various research
seminars at AIAS, CBS, CentER, CEPS/INSTEAD, Consortium of Household Panels for European
Socio-Economic Research, CPB, Dynamics of Social Change group, European Foundation for the
Improvement of Living and Working Conditions, European Panel Analysis Group, HIVA, IAB, Institut
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National d’Etudes Démographiques, ILO, KVS Economencafé, Maastricht University, MSM
Workshop, Netspar, OECD, Radboud University, Research group on Exclusion and Social Protection,
ROA, RPA Netwerkbijeenkomst, Ruhr-University Bochum, Steunpunt WAV, SOFI, Thematic Network
Managing Social Risks through Transitional Labour Markets, Tilburg University, University Bochum,
University of Leiden, University of Leuven, University of Namur, University of Nijmegen, USE, UVA,
Wageningen University & Research (Studium Generale), WSE Arbeidsmarktcongres, and for
stakeholder in the Netherlands and abroad (CBS, CDHO, Danish Ministry of Higher Education and
Science, délégation Béninoise, Dutch Ministries of Defence, SZW, OCW, EZK, Dutch secondary
schools, Egyptian Delegation, Expertteam MBO Limburg, France Stratégie, G5 hogescholen,
Instituut GAK, Leido, MBO raad, NRTO/Associatie Praktijkexamens, OECD ELS Seminar, S-BB,
Second Chamber, Sector Servicepunt Logistiek, Province of Limburg, UNESCO, UWV, VSNU,
Werkconsult/LDC).

Media

Newspapers:
7Days, Algemeen Dagblad, Brabants Dagblad, Dagblad De Limburger, De Telegraaf, Elsevier,
Financieele Dagblad, FNV Magazine, Haagse Courant, Het Parool, Het Kontakt, HOP,
Intermediair, Leidsch Dagblad, Limburgs Dagblad, Metro, Nederlands Dagblad, NOS website,
NRC, NU.nl, P.Zine, Publiek Denken, RTL Nieuws, Science Guide, SER Magazine, Spits, Trouw,
Vice Money, Volkskrant, Vrij Nederland.

Radio:
BNR Nieuwsradio, FunX radio, L1 radio, NH Radio, NOS 1 Journaal, NOS op 3, Omroep
Gelderland, People Power Radio, Radio 1, Radio 2, Radio 5, Radio Fun X, Radio Oost, RTL
Nieuws, Wereld Omroep.

TV:
Canal Z, Een Vandaag, Kanaal Z, L1 (nieuw, AvondGasten, Limburg Centraal), Nieuwsuur, NPO2,
NOS, RTL-Nieuws, Blauw Bloed.

Podcasts:
How To Win in The Labour Market. Podcast #007 School of Business and Economic.
https://www.youtube.com/watch?v=slObnLe7nr4 / https://anchor.fm/maastricht-sbe
Wat als universiteiten exclusiever worden? BNR Podcast De Nieuwe Wereld, 31/05/2022.
https://www.bnr.nl/podcast/de-nieuwe-wereld/10477544/wat-als-universiteiten-exclusiever-
worden
Blijf nieuwsgierig!. Gilde Opleidingen.
https://open.spotify.com/show/7kQtrbK8fdgK43W6nghOOo?si=c045ecbdb32c45a3
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